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Each year, schools are required to report school performance data on aspects of their operations from the 
previous year. This is a federal government requirement. Padbury Catholic Primary School 2019 Data 
Report is as follows: 
 
 

1. CONTEXTUAL INFORMATION 
 
Founded in 1985, Padbury Catholic School is a co-educational primary school comprised of 505 students 
from Three-Year-Old Kindergarten to Year 6. It serves the Parish of Our Lady of the Mission, Whitfords. 
Our motto is 'Love One Another.' We enliven our school motto by living our core values of Respect, 
Excellence, Sacredness and Togetherness. 
 
At Padbury Catholic Primary School the staff, parents and community strive to achieve a number of goals 
including; providing a Catholic education which presents Christ as a model to be followed, developing 
each individual spiritually, academically, physically, socially, emotionally and culturally, encouraging the 
enjoyment of life through the pursuit of personal excellence, and enhancing personal dignity and respect 
for others. 
 
The school aims to prepare students so that they see themselves as agents of change in an ever-changing 
environment. We also recognise the role and rights of parents and teachers as the co-educators of their 
children. Padbury Catholic provides a comprehensive educational program with a strong emphasis on 
Literacy and Numeracy. This includes literacy and numeracy intervention. The school has a well-
resourced Early Childhood Centre and specialist staff in music, physical education, Italian, history and 
library, as well as an extension program for selected students from Year 3 to Year 6. There is active 
encouragement of parental involvement in many different ways to support the numerous and varied 
extra curricula opportunities at our school. Visit the school website. 

 
Information Technology has a high profile in the school and the school operates a 1:1 iPad program in 
years 4, 5 & 6.  Students in Pre-Primary, Year 1, 2 and 3 also have access to a bank of iPads to complement 
and transform learning opportunities in the classroom. The iPads are used as a learning tool to foster 
and promote students’ abilities to collaborate, share information, share experiences, work across the 
domains of our curriculum, and to lead students to be able to be self- directed in their learning. 
 
The dedicated teaching team and support staff work collaboratively to ensure each child participates in 
a rich and broad based learning experience through both the educational and specialist programs. 
Padbury Catholic is a loving and nurturing environment where students and their families enjoy the 
opportunity to be a part of a progressive learning environment embedded in Gospel values. 
 
 
 
2. TEACHER STANDARDS AND QUALIFICATIONS 
 
All teachers are registered with Western Australian College of Teaching.  Teachers have a range of        
qualifications including Diplomas of Education and Teaching, Bachelor of Arts, Bachelor of Commerce, 
Bachelor of Education, Bachelor of Science, Bachelor of Computer Science and Masters of Education.  All 
staff are accredited to teach in a Catholic school. 

 
 



 
3. WORKFORCE COMPOSITION 

 
There are 46 people employed in this workforce.  There are 6 males and 40 females. There are no 
indigenous workers employed at Padbury Catholic Primary School. 

 
 

4. STUDENT  ATTENDANCE  AT  SCHOOL 
 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Total % 
Attendance 94.93% 95.58%% 95.09% 95.93% 94.78% 95.23% 

Overall % 
Attendance 95.26% 

 
Padbury Catholic has positive attendance rates. Non -attendance is managed through SEQTA and the  
process outlined below is followed for children absent from school. 
 
 

Non-Attendance Procedures 
 
Parents are required to notify the school of student absence by phoning our Absentee Line or emailing the 
school admin account. Verbal notification of an absence must be followed up by a written note or email on 
the child’s return to school. 
 
The electronic attendance registers are maintained in accordance with legal requirements. If a child is 
absent; a note explaining the absence is sought. This is done either by a note or email to the class teacher. 
The notification by either note or email must include the following: 

• the name of the student 
• the class group of the student 
• the reason for the absence 
• the full name of the parent/guardian at the end of the message (the ‘from’ email 

address is not sufficient as it does not necessarily have the full name of the person 
sending it) 

• If parents are taking their children out of school to go on holidays, parents are asked to 
complete an Extended Leave Form.  The form is signed by the class teacher and the 
Principal. 

• Prolonged periods of absence are brought to the attention of the principal by the child’s 
class teacher. This is then followed up by the principal. 

 
Administration will contact parents for unexplained absences with an SMS message. If no response is 
received, the Administration Officer will call the parents directly. The School sends written requests to 
parents for all unresolved absence (absences without written notification). 
 
 
 

 
 



 
 

 
5. NAPLAN  DATA  2019 

 
DISTRIBUTION OF STUDENTS 

Number of points greater than all Australian Schools’ Mean 

NAPLAN Domain Year 3 Year 5 
Reading 38 25 
Writing 31 47 
Spelling 25 30 

Grammar and Punctuation 37 30 
Numeracy 18 22 

 
In both Year levels, in all subject areas, the Schools Mean is higher than the national mean. Please go to 
www.myschool.edu.au and follow the links to the NAPLAN results. 
 

Above Minimum Standard 

Percentage of students at or above the minimum national standard in each area 

 Numeracy Reading Grammar Spelling Writing 

Year 
3 100% 100% 100% 100% 98% 

Year 
5 100% 98% 100% 100% 100% 

 
 

                                                                                                                                                                                                 
6. PARENT, STUDENT AND TEACHER SATISFACTION 

 
PARENT SATISFACTION 
Parent feedback through parent teacher interviews, parent Feedback Forums, social events and 
other events held within the school community was largely positive. Parents indicated satisfaction 
with pastoral care, educational programs, and extra curricula activities offered to students.  
Discussions at School Board and Parent and Friends meetings reinforced this. Padbury Catholic 
engages with the parent community through fortnightly newsletters, emails and SMS. 

STUDENT SATISFACTION 

Student satisfaction is gauged on student attendance, engagement and participation in the school.  
The bright, eager smiles on their faces each morning suggest a high degree of satisfaction.  
Anecdotal evidence provided to teachers and other staff members of the school through personal 
discussions, anonymous self-assessments in Religious Education, journal writing and via parent 
communication suggest a high level of satisfaction with the school. 
 
STAFF SATISFACTION 



With so many long term staff members here, it is apparent that people want to stay in this happy 
workforce.  Staff welfare is given top priority by the School Board.  Staff members often comment 
on how much laughter and goodwill exists within the staff.  Staff morale is rated very highly.  
 

7. SCHOOL INCOME 
The financial data for this school is on the ACARA website.  It can be accessed through  
www.myschool.edu.au 
 
 
8. Annual School Improvement 

 
2019 ASIP Goals 

 
• Christian meditation - students participate in activities that develop their spirituality. 

 
Christian Meditation was implemented in some classes throughout the school on a regular basis. 
Classes have indicated that these have been beneficial within their weekly routines. Classes and 
students also utilised the Prayer Garden throughout the year as part of their Religious Education 
lessons and own personal prayer time, including Staff Prayer sessions. 
 

• Staff to investigate ways to further enhance the school community’s awareness of aboriginal 
issues. 
 
The school established an Aboriginal Education Staff Team. The Team met together several times 
throughout the year, including meeting with members of the CEWA Aboriginal Education Team. All 
staff collaboratively completed our Aboriginal Education Plan, with our work being recorded and 
presented at a Catholic Education Western Australia Leadership Day. As part of this plan, our Year 
Four classes created and presented an Aboriginal People’s Exhibition, showcasing their outstanding 
integration of Aboriginal Education into a wide number of curriculum areas. This was highly 
successful, and plans were made to expand this to the whole school in 2020. 
 

• Teachers use Scope and Sequence generated G & P checklist to tick off skills learnt, evidenced by 
at least 3 work samples. Reviews termly at cluster meetings. 
 
An area of focus for staff in 2019 was Punctuation and Grammar, based on 2018 data collected by the 
school. In PLC Meetings early in the year, our focus organically moved from purely a Punctuation and 
Grammar focus, to a focus on Literacy as a whole. Staff PLC’s focused on Teaching and Learning best practiCe 
within Literacy. A Literacy Team was established, which included members of staff with a passion/expertise 
in Literacy. This group drove staff surveys, provided professional readings, and initiated a review of the 
school’s approach to Literacy. This team lead the development of a whole-school Literacy Position 
Statement, to promote and ensure consistent Literacy practiCes within the school. The Literacy Position 
Statement will be completed in 2020.  
 

• Collate and procure a list of priority resources required in the Early Childhood Area. 
 



Early Childhood Staff collaborated to create a priority list of resources required to facilitate their 
teaching and learning programs. The P&F were happy to assign some funds toward these resources, 
which were purchased and shared between the Early Childhood Classes. 
 

• Place a focus on staff well-being practices. 
 
Staff well-being continues to be an important aspect of life at Padbury Catholic Primary School. 
Weekly staff prayer was largely attended on Thursday mornings, with a rotation of staff responsible 
for preparing the prayer for the week. Weekly thoughts for the week, focusing on teaching and 
personal reflections, were introduced, and staff were profiled in our Newsletters on a regular basis. 
Team building was also included as part of our well-being practices, with our January Professional 
Development Day a large success. A range of other staff well-being initiatives were implemented 
throughout the year, including a ‘wellness table,’ introduced to provide staff with prayers and 
refreshments during the busiest times of the year. 

  



2019 Annual Board Chair Report 
 
SCHOOL BOARD: 

Brad Schrader (Chairperson); Margaret Williamson (Principal); Ryan von Bergheim (Assistant 
Principal); Fr Cyprian Shikototo (Parish Priest); Cameron Sargeant (Vice-Chair); Sheree Merry 
(Treasurer); Richard Haynes (Secretary); Rafaela Rogers (Parish Representative); Meg Horne (P&F 
Representative); Peter McKenzie; Gianni da Rui. 

 
1.0   PRESENT 
          63 (list filed) 
 
2.0   APOLOGIES  

13 (list filed)  
  

3.0 MINUTES OF 2018 AGM 
 The minutes of the meeting held on 28 November 2018 are a true and accurate record.   
 Accepted –  Peter McKenzie  
 Seconded – Rafaela Rogers  
 
4.0 CHAIRPERSON’S REPORT – Brad Schrader 

• Role and the Constitution of Board highlighted and explained. 
 

• General Board Objectives for 2019  
o Financial Management 
o Purpose and the changing CEWA landscape 
o Community Engagement and Marketing 
o Capital Works 

 
• Board Outcomes for 2019 
• Financial Management 

o Various changes in line with CEWA requirements 
o Budget Review for 2019 

• PCPS Purpose Statement 
o Why, what and how 

 
• Board Objectives 2020 
• Community Engagement 

o Community focused decisions and marketing 
o Staffing, programmes and facilities 

• Capital Works 
o Preventative maintenance and minor capital works/replacement items 
o New works 
o Playground (subject to consultation) 
o Security 

• Strategic Planning 
o Following on from CEWA (delayed) 

 
• 2019 School Board Acknowledgements 

Parish Priests; P&F; All Staff; Principal and Assistant Principal; Board Members; New Board 
Members.  
 

 


